
2027 Penalties For Employers  
Not Offering Affordable Coverage

Let’s take a look at how to keep your groups  
out of the penalty box: 

If the employer has 25 
or fewer employees and 
an average wage of up to 

$68,200 in 2026,  they 
may be eligible for a health 

insurance tax credit.

The penalty is $3,780 
annually, times the number  

of full-time employees,  
minus 30. The penalty is 
increased each year by 
the growth in insurance 

premiums.

No penalties apply if 
employees did not receive 

a premium tax credit or 
cost sharing subsidy in an 

Exchange. 

The penalty is the lesser 
of either $5,670 per full 

time employee receiving 
a federal subsidy for 

coverage purchased on an
exchange or $3,780 per 

full-time employees, minus 
the first 30.

There is no penalty payment
required of the employer 

since they offer affordable 
coverage.
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Does the

employer have

at least 50 full-time

equivalent employees?

Does the employer

offer coverage to

at least 95% of its

FT employees and

dependents?

Does the insurance

pay for at least

60% of covered

health care

expenses for a

typical population?

Do any employees have 

to pay more than 10.22% 

of household income for 

the employer coverage?

Penalties do not

apply to these

small employers.

Did at least one

employee receive

a premium tax

credit or costsharing

subsidy in an Exchange?

Employees can

choose to buy

coverage in

an Exchange

and receive a

premium tax

credit.

Those employees can 

choose to buy coverage in 

an Exchange and receive a 

premium tax credit.

The employer

must pay a penalty

for not offering

coverage.

The employer

must pay a

penalty for not

offering affordable

coverage.
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